Reporting an Incident of Racism, Sexism, Ageism, or Ableism to the Bias
Response Team at General Synod

General Synod is the broadest assembly of the Reformed Church in America, and as such, it
brings together diverse delegates—men and women, elders and ministers, from a wide variety of
geographic locations, racial and ethnic backgrounds, abilities, and ages. We believe that God is
bringing together a diverse, Revelation 7:9 church in the Reformed Church in America, and we
celebrate that diversity.

Why Do We Have a Bias* Response Team?

Especially in an assembly of the church, behavior among all participants and attendees should
be loving; no participant should be made to feel unwelcome or belittled because of their racial or
ethnic background, gender, age, or ability. Sometimes words or acts of racism, sexism, ageism,
or ableism are unintentional, and other times they are deliberate. Regardless of intention,
however, words and actions that reflect bias against a person because of who they are cause
pain for the people who experience them.

As we seek to embody the loving hospitality of the family of God, we want to ensure that
General Synod participants have a safe place to share and seek healing and resolution in the
event that they are the recipients of words or actions that make them feel unsafe or unwelcome.
To that end, General Synod 2026 has a bias response team of synod participants who are
prepared to assist with pastoral care as well as facilitate further action and resolution, as
appropriate, in the event of an incident of racism, sexism, or ableism.

How Do | Report an Incident?

If you experience an incident of racism, sexism, ageism, or ableism at General Synod, you can
report it either via email, to biasresponse@rca.org (which is received by Liz Testa), or in person
by seeking out either Rev. Dr. Liz Testa, Director of Rev. 7:9; Brad Prince, General Synod vice
president; Rev. Jim Knol, General Synod chaplain; or Chaplain Patricia Johnson, moderator of
the Commission for Women. If an incident is reported, a team member may reach out to other
members of the bias response team as needed, depending on the specific situation. Any report
made will be held in confidence by members of the Bias Response Team; they are here to be a
safe space to process.

Another important aspect for General Synod participants, particularly those with racial, gender,
or ability privilege, is to practice allyship. If you witness a fellow General Synod participant
speaking or behaving in a way that is racist, sexist, ageist, or ableist—whether or not it is
specifically targeted toward another individual, and whether or not it is intentional—speak up.
Let the person know that their words or actions are not acceptable. Please do not “let it go” or
assume that if it was not directed at someone in particular, it was not harmful.

By creating an environment where all General Synod participants feel valued and respected, we
help move the RCA toward the diverse, Revelation 7:9 future that is our stated goal as a
denomination.
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*A bias incident is any conduct, speech, or expression toward a person or people group that is
disrespectful or diminishing to that person or group. Bias can manifest intentionally or
unintentionally (also called implicit or unconscious bias). It creates an inhospitable environment
and can cause psychological or emotional harm, again, whether intentional or unintentional.



